Special Relationships between staff and students

In formulating rules pertaining to relationships between academic, PASS, or contract staff and students, the University is concerned to protect the integrity of the academic process and to provide an environment in which all students may reach their full academic potential, and in which all university members may perform at the highest levels of competence, integrity, and security. 

Special relationships between academic, PASS, or contract staff and students (including, but not limited to romantic relationships, sexual relationships, kinship, and relationships with a history of serious interpersonal conflict) may undermine this integrity, and they may compromise fairness or objectivity, or be perceived to do so. 

Rules
1. A member of the staff who has a special relationship to, or with, a student in the department of which he or she is a member, or with whom he or she has job-related interaction, shall disclose the relationship to the Head of Department, or senior line manager; the HOD or senior line-manager shall keep a confidential written record of this and report this to the Dean. A Head of Department or senior line-manager who has a special relationship with a student shall disclose this to the Dean, who shall keep a confidential record of this. A Dean in such a position will disclose this to the Deputy Vice-Chancellor possible.
2. The HOD, senior line-manager, or Dean shall take whatever steps are necessary to ensure that the academic process is not compromised, that fairness in access to resources, opportunities and/or services is not damaged, and that bias, or perceptions of bias, in dealing with students are avoided.

3. Failure to report such a special relationship to, or with, a student in terms of these rules  constitutes a breach of conduct and any member of staff who contravenes the rules is liable to disciplinary action.

4. To withhold a right or grant special privilege to a student on the basis of a special relationship, disclosed or undisclosed, is a contravention of these rules.

5. No member of the academic staff may supervise the research of a student with whom he or she is in a special relationship.

6. Contraventions of these rules should be reported to the RO, and handled within the University’s broad disciplinary procedures as they apply to academic and PASS staff. Where there are allegations of sexual harassment or sexual offences within the complaint of contravention, these must be handled in conjunction with the University’s policies on sexual harassment or sexual offences.
